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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION
Located at a prime location in Pune city, Sinhgad Business School (SBS) is a premier management institute
founded in the year 2007 under the aegis of Sinhgad Technical Education Society (STES).

Journey of SBS started with an intake of 60 students slowing growing to an intake of 360 students per year,
aptly supported by the management resulting in up gradation of infrastructure, facilities and faculty.

Maturing through self realizations and expert guidance the institute has progressively improved in number and
quality of guest sessions, research related activities, co-curricular and extracurricular events, activities
supporting social, cultural and ethical awareness, value added courses and use of technology in order to support
the growth of faculty members and students.

The institute has an approved Research Center affiliated to Savitribal Phule Pune University (SPPU). Research
orientation is promoted through the Research Conference conducted in the Institute every year and the in-house
publication of the SBS Research Journal.

To help enhance the communication skills of the students, Students training program was introduced centrally.

A tie up with Harvard Publishing and Bloomberg Consultancy was the next landmark serving the purpose of
inculcating analytical abilitiesin students.

Orienting the faculty members towards professiona development, various consultancies with the corporate and
faculty development programs is another initiative promoted in SBS.

Vision

“To be recognised as an institute inculcating discipline commitment and individuality, through quality
education for developing

business |eaders moulded to sustain the dynamic global industry”

Mission

To create an ambience for excellent educationa activities

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

Approval and affiliationsfrom AICTE and SPPU, Pune
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Established in the year 2007 with the motive of promoting quality education, academic and practical training,
accredited by NAAC the institute & the MBA program offered by the ingtitute is affiliated to SPPU, and is
approved by AICTE, New Delhi and Government of Maharashtra
Centrally located campus
SBSislocated in the heart of the city, off Karve Road well connected via public transportation.
Appropriate physical infrastructure
SBS has state of the art infrastructure with research center, computer and language L ab, spacious Seminar hall
& auditorium, latest teaching aids, learning resources like library, Wi-Fi, Recreational center, lifts for
physically challenged students and everyday visitors. Full building including the lifts have Generator back-up.

Cognizable brand value of Sinhgad I nstitutes

Sinhgad institutes is the largest group of institutes in Maharashtra, and a brand known for quality education
from KG to PG.

Rich knowledge base

Institute has well qualified and experienced faculty members, numerically 28 of which 14 are Ph.D. awardees
and 3 registered. Faculty are members of professional bodies & regularly contribute to international and
national journals. They contribute in academic enrichment related tasks of SPPU (Pune University). Library has
numerous National & International Journals, adequate e-journals and a number of titles.

Industry- institute interactions

SBS promotes experiential learning through experience sharing by experts via guest session, seminars and
conferences. The institute works in association with reputed organizations like Harvard Publications and
Bloomberg for case based learning and financial skills training.

Aluminainteraction and association

Institute has a strong alumni base. Alumni contribute to the teaching learning process by delivering sessions on
contemporary topics, mentoring, guidance on group discussion and persona interviews skills, acting as
evaluatorsin various events hosted by the institute.

Extra- curricular activities

SBS offers excellent opportunities to the students for displaying their talent and skills through extra and co-
curricular activities in inter & intra college events. Sinhgad I nstitutes hosts Sinhgad Karandak which includes

cultural, sports, management and technical events where the students not only participate but also actively work
towards organizing the events thereby developing their managerial and organizing skills

I nstitutional Weakness

Page 3/80 19-01-2024 01:10:42



Self Study Report of SINHGAD BUSINESS SCHOOL
Residential/ accommodation facility for students /faculties
The residential/ accommodation facilities for desirous students are available at the Vadgaon campus.
Erandwane campus is located in the heart of the Pune city. SBS maintains arecord of private hostels available
in the vicinity of the campus, which have been availed by the students of previous batches and the same is
shared with parents and students desirous of availing the same.
Industrial skill developments
Theinstituteis affiliated to Savitribai Phule Pune University, Pune and hence follows the curriculum prescribed
by Savitribai Phule Pune University, Pune. Though Sinhgad Business School makes al possible efforts to
bridge the gap between industrial skill requirement and the teaching and learning pedagogy implemented in
Sinhgad Business School by giving feedback received from stakeholders during the process for updating of
syllabus by SPPU however at times we fall short to impart necessary skills of ever changing requirements of
industry.
I nter national student enrollment
Sinhgad Business School till date has not registered any international student
Student exchange faculty exchange
Sinhgad Business School has very rarely received or deployed any student or faculty by means of student
[faculty exchange program from any international /national university.
Institutional Opportunity

I ncreasing awar eness about MBA

Growing awareness about MBA program creates increase in number of students from all over the state. This
creates opportunities both for expansion plans and better intake of students.

I ntroduction of new cour ses

Affiliation to SPPU Pune facilitates introduction of new courses included in SPPU curriculum as it enables
ingtitute to go for choice based credit system. New subjects opted for the course every year can increase the
versatility of students and faculties of the institute. Implementation of NEP 2020 will help in even widening the
scope of choice of new courses, the institute is preparing for the same.

Adaptation to changing exter nal business environment

Adaptation to changing external business environment due to availability of adequate infrastructure.
Technological changes in the business world are facilitating new job creation and SBS has various MOU’ s in

place for the same.

Government policies and economic policies
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Government policies and economic policies are opening new avenues for budding entrepreneurs. The institute
focuses on increasing the number of activities through the ED Cell to create awareness about startups and new
ventures initiatives.
Extensive collabor ation with industry
The ingtitute has hold hands with few corporates for internship projects and campus recruitment however there
is huge scope for the institute to collaborate with the industry in terms of mini projects and exchange programs
that would increases the scope of exposure for students and faculty members.
I nitiatives towar ds ERP and Digitalization
The institute aims and initiates activities towards green campus. Institute's digitization and paperless office

work helpsto indoctrinate green practices and ERP in the campus. These initiatives drive the institute towards a
better future.

Institutional Challenge

No control on admissions

The institute seeks student admissions through common admission process which is administered by DTE.
Students need to appear for entrance examination and participate in admission process of DTE where they need
to give choices. Therefore institute does not any have control on the quality of students. Thisis a challenge for
the institute to, identify student’ s strength and interest, groom these students who are not up to the mark for the
jobs in management field and help them to build their carrier paths.

Added attractionsfor students

Although the location of the institute is one of the greatest strengths, it poses a challenge too. The students are
attracted towards other things like malls, multiplex, restaurants, etc. Amid this background, continuously
maintaining the focus of students towards studiesis a challenging job.

Competition

As Pune is the education hub, students in Maharashtra and neighboring states always want to take admission in
the colleges of Pune. To take the advantage of this opportunity, many institutes have been started and many
more are coming with many attractions. To beat the competition yet stand different in the education industry is
another challenge.

Changing expectations from industry

Dueto rapid changes and growth in industry, their expectations from MBA students are also changing. Industry
look for so many thingsin afresher. To meet the ever changing expectations of industry is also a challenge.

Retention of skilled people
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Experienced, skilled teachers are always in demand because of upcoming institutes in Pune city. To retain them
is another challenge.

Few other challenges

Developing a strong Industrial collaboration.

Coping up with rapidly changing technologies.

Attracting research grants from funding government and non-government agencies.
Improving the aptitude, soft-skills and communication skills of students

Exam oriented learning attitude of students needs to be changed

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

Sinhgad Business School is approved by AICTE and affiliated to Savitribai Phule Pune University (SPPU) for
curriculum of two years full-time MBA program. As a policy of SPPU, the curriculum is revised every three
years to ensure up-gradation as per contemporary requirements. Faculty members are actively involved in
curriculum design and up-gradation at university level. Implementation and delivery of the curriculum is
planned and executed through various committees of faculty members at the institute level within the
prescribed frame work of the University. Choice based credit system facilitates cafeteria approach including
interdisciplinary options, empowering institute and students to develop distinctiveness. The institute facilitates
academic flexibility in the form of horizontal mobility and interdisciplinary options to the students in the form
of cross specialization in second year of the degree course. The Ingtitute in this effort chooses appropriate
coursesin light of student profile and dynamic industry requirements. Field projects, internships which are part
of curriculum and beyond are enabled by the institute for providing hands on experience to the students. In
order to enrich the curriculum, the Institute designs certificate programs to meet global industry requirements.
Institute encourages faculty members to actively participate in various administrative duties and as members of
various committees at University level. Believing in the holistic development, the Institute is consciously
sensitizing students towards gender equality, environment consciousness & sustainability, human values &
professional ethics through various activities, sessions and events. Institute ensures continuous improvement
through well designed mechanism of collecting feedback from all the relevant stakeholders and communicating
the same to the concern authority.

Teaching-learning and Evaluation
The Institute abides by the regulations of SPPU, AICTE and DTE for the selection of candidates inclusive of
reservation policy of Government of Maharashtra. Being an Institute of repute, among B-schools, SBS attracts

students from all over India

The Ingtitute hosts Induction Program for the first year students to orient them about the foundational outlines
and framework of the course to help them understand what the MBA program is all about. The program &
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course outcomes are communicated to students through institute website & internal communication mechanism.
Institute implements the practice of identifying weak and advanced learners through psychometric testing and
counselling of students is done to help them in progression or appearing in competitive examinations to make
them industry ready.

At the onset of every semester, the Academic Committee of the Institute prepares an academic calendar which
summarizes all the academic, Examinations related as well as Co-curricular and Extra-curricular activities
planned in that particular semester for the students.

Great emphasis is laid on use of ICT in the teaching learning process. Teaching sessions are based on the
teaching plan made by each course faculty ensuring effective use of ICT.

Innovative & credtive teaching-learning strategies covering interactive learning (group discussions,
presentations, role plays, case studies, cross word puzzles), independent learning (individual presentations,
writing articles, book review, business plan) and collaborative |earning (assignments/projects given to group of
students) are effectively used by faculty members.

Evaluation process is a combination of formative and summative assessment. Examination process is fully
transparent and secure.

Faculty Members as mentors advise and counsel the students on issues pertaining to hissher psycho-social
development, academic growth, career and personal issues.

Qualified and competent faculty members are recruited to maintain students-faculty ratio as per AICTE norms,
Regular train the trainer sessions are conducted to upgrade the teaching skills of faculty members

Resear ch, | nnovations and Extension

Institute has an approved and recognized Research center affiliated to Savitribai Phule Pune University.
Policies and practices for providing an environment to promote quality research and innovation among faculty
members as well as students are in place. Financial support is provided to faculty members to undertake
research. Faculty members provide guidance to the students and encourage them to undertake research projects.
Institute aims at serving the community through extension activities, which is a part of its socia responsibility
and core value.

Institute has created an ecosystem for innovation by formulation of Entrepreneurial Cell and Industry —
Academia Interactive Cell for creation and transfer of knowledge. The institution conducts workshop/seminars
on various Innovative practices to keep abreast with current trends. The Institute ensures adherence to the stated
Code of Ethicsto prevent malpractices and promote quality research.

Awards won by institution/teachers/research scholars/students, start-ups incubated on campus are explicitly
commended by the ingtitution in the form of financial support or appreciation.

Institute hosts conferences, seminars and workshops to promote research within the Institute and among
corporate counterparts. The institute has signed MOUSs to promote consultancy programs in collaboration with
Government and non-government organizations. Faculty members and students undertaking consultancy
projects are supported appropriately through financial and non- financial incentives.
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Institute carries out extension and outreach programs in collaboration with industry & non-government
organisations as a part of its CSR activities.

Infrastructure and L earning Resour ces

The Institute has sufficient and adequate infrastructure as per AICTE norms. Classrooms, Seminar hall, Tutorial
rooms and Syndicate rooms are well equipped with ICT facility. A separate Exam Control Room is available
for Internal and University examination well supported by computing and reprography facilities. The entire
campusisunder CCTV surveillance.

Outdoor sports activities are amply encouraged by the Institute with provision of Volley Ball ground and a
Basketball court. Equipment for Indoor games like Carrom, Chess, and Table tennis are provided for sports
events. An Activity Centre, Gymnasium & Y oga Centre are provided for students related events. The Institute
has separate Boys and Girls common room and Rest rooms.

Institute has a well stocked Library with more than 18,000 books on Management, National and International
Journals, Reference Books, Business Magazines & E-resources which are extensively used by students and
faculty. The library has Reading Hall with adequate seating capacity. .

Computer laboratories and media centre are well-equipped and maintained on regular basis. Entire campusis
Wi-Fi enabled. Student-Computer ratio is maintained as per norms.

For monitoring infrastructure related work on a regular basis, a committee has been formed which looks after
the electrical maintenance work, annual maintenance contracts for computers, lifts, fire extinguisher, water
tanks, water coolers and photocopiers. Adequate parking space for students, faculty and guests is provided
within the premises.

Processes & systems for timely and optimal utilization & maintenance of al facilities arein place.

Student Support and Progression

Freeships and Scholarships are an integral part of student support and progression. The Institute facilitates the
process by providing information & guiding students to avail various government and non-government
scholarships. Loan letters are given on request to students who would like to avail loans. Students are allowed
to pay feesin easy instalments. In special cases, entire fee is waived off.

Institute conducts numerous programs like soft skill development, bridge courses, career counselling, remedial
coaching, yoga & meditation, persona counselling and guidance for competitive exams for capability
enhancement and overall development of students. Students are encouraged to undertake winter projects and on
the job training in addition to the curriculum prescribed summer internship project.

Institute has an active Placement Cell supported by Central Placement Cell of STES. Most of the students are
placed at suitable positions in reputed companies. Placement cell provides career guidance to students.

Institute has an Internal Complaint Committee which handles issues related to sexual harassment and gender
bias complaints. Anti-ragging Committee and Grievance Redressal Committee deals with related complaints.

Page 8/80 19-01-2024 01:10:42



Self Study Report of SINHGAD BUSINESS SCHOOL
Statutory norms and committee details are displayed at prominent places in the institute.

Library is equipped with all necessary books required for the competitive exam preparation. Students take
support from faculty members for the preparation.

Institute nurtures holistic development and encourages students to participate & manage the events hosted by
the Institute. Students also participate in various national and international events such as business quiz, case
study competition, B-plan, CEO search, sports and cultural events.

Institute has a registered Alumni Association. Activities such as alumni meet, alumni week, alumni challenge
are organized wherein alumni enthusiastically participate to discuss academic and industry insights.

Governance, L eader ship and M anagement

The Ingtitute was established in the year 2007 with vision of inculcating discipline, commitment and
individuality through quality education, for developing business |eaders moulded to sustain the dynamic global
industry. The mission of the Institute is to create an ambience for excellent educational activities. The Institute
practices decentralization and participative management in decision making. The Director and LMC/CDC
conduct meeting of faculty members and staff members to decide the academic and administrative policies of
the ingtitute.

The well-defined strategic plan is prepared by the Institute which includes appropriate standards to measure
academic and administrative performance to bring transparency in measuring the goals. E-governanceisused in
the areas of administration, finance and accounts, admission process, student support and examination.

The Institute implements various employee welfare measures. The academic performance of the faculty
members and administrative performance of staff is evaluated annually for appraisal and other benefits as per
the policy of the institute. Institute provides conducive environment for professional development of faculty
members and staff members through FDP/MDP, Conferences, Workshops, administrative training programs,
refresher courses. The Ingtitute also provides financia assistance to faculty members and administrative staff
for personal & career development. Institute conducts internal and external audits by certified accountants on
regular basis.

Being a affiliated autonomous institute, tuition fee is the main source of income. Other sources of income are
grants/sponsorship received from affiliating university and funds received from individuals and corporates.

Under IQAC, the Institute has developed several quality assurance mechanisms like feedbacks of stakeholders,
appraisals of teaching and non-teaching staff, academic audit, gender audit which are executed on a regular
basis. These academic and administrative systems are more practical and easy to implement.

Institutional Values and Best Practices
SBS has a strong value system for devel oping the students as competent professionals and responsible citizens
of the country. At SBS, several best practices have been undertaken for developing and moulding competent

and employable professionals. A strong believer of gender equality, SBS provides equal opportunity to all.
Institute is sensitive towards providing facilities like safety, social security, counseling to female staff and girl
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students. Institute ensures availability of adequate facilities for differently abled people.

The Ingtitute is concerned towards issues like climate change, environmental and global warming issues. It
adopts green practices and takes necessary actions towards maintaining a healthy clean environment.

Developing and inculcating the value based culture is at the core of SBS. Several creative programs have been
developed by the Institute through which the values are imbued in staff and students.

The Institute maintains complete transparency in its financial, academic, administrative and auxiliary functions
through several committees like LMC/CDC, AMC/IQAC, and GB.

SBS focuses on the innovative efforts & best practices to achieve academic excellence. An innovative practice
at SBS is a pathway created to further the interest of the student, the institution, internal quality assurance,
inclusive practices and stakeholder relationships. The Institute is geared to promote an ambience of creativity,
innovation with continuous efforts on improving quality.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name SINHGAD BUSINESS SCHOOL

Address Smt Khillare Marg Off Karve Road Erandwane Pune

City Pune

State Maharashtra

Pin 411004

Website www.sinhgad.edu/SinhgadM anagementl nstitutes/SB
SMBA/

Contactsfor Communication

Designation | Name Telephone with Mobile Fax Email

STD Code
Director(in- Bharati 020-25431001 8999646283 - director_sbs@sinhg
charge) Kumar ad.edu
IQAC/CIQA | Visha B. 020-25434314 7507655227 - vishalgaikwad.sbs
coordinator Gaikwad @sinhgad.edu

Status of the Institution

Institution Status

Private and Self Financing

Type of Institution

By Gender Co-education
By Shift Regular
Recognized Minority institution

If it isarecognized minroity institution No

Establishment Details
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State

University name

Document

M aharashtra

Savitribai Phule Pune University

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr = Day,Month and Validity in Remarks

Regulatory oval detailsInstit | year(dd-mm- months

Authority ution/Department | yyyy)

programme

AICTE View Document 15-05-2023 12 Latest Extension
of Approval

AICTE View Document 15-05-2023 12 Latest Extension
of Approval

Recognitions

Is the College recognized by UGC as a College with | No
Potential for Excellence(CPE)?

Isthe College recognized for its performance by any | No
other governmental agency?

L ocation and Area of Campus

Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.

Main campus Smt Khillare Marg Off Karve | Urban 1.7 6348.86

area Road Erandwane Pune

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme Nameof Pro Durationin  Entry Medium of | Sanctioned No.of

Leve gramme/Co | Months Qualificatio | Instruction | Strength Students
urse n Admitted

PG MBA,Manag 24 Under English 300 271
ement Graduation

Doctord PhD or DPhil = 36 Post English 40 0

(Ph.D) ,Management Graduation

Position Details of Faculty & Staff in the College

Teaching Faculty

Pr of essor Associate Professor Assistant Professor
Mae Female Others Tota Mae Female Others Tota Mae Female Others Total
Sanctioned by the | 3 7 20
UGC /University
State Government
Recruited 1 0 0 1 1 0 0 1 6 4 0 10
Y et to Recruit 2 6 10
Sanctioned by the | 2 0 16
Management/Soci
ety or Other
Authorized
Bodies
Recruited 1 1 0 2 0 0 0 0 5 11 0 16
Y et to Recruit 0 0 0
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 35
M anagement/Society or
Other Authorized
Bodies
Recruited 23 12 0 35
Y et to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 3
Management/Society or
Other Authorized
Bodies
Recruited 3 0 0 3
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 1 0 0 1 0 0 4 3 0 9
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 2 1 0 3
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 1 1 0 0 0 0 1 2 0 5
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 4 9 0 13
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?

3 0 0 3

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State  From Other NRI Students @ Foreign Total
WhereCollege | Statesof India Students
is L ocated
PG Male 159 4 0 0 163
Femae 105 3 0 0 108
Others 1 Q 0 0 0 0
Doctoral (Ph.D) | Mae 0 0 0 0 0
Femde | Q 0 0 0 0
Others | Q 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Mae 90 77 63 45
Female @ 46 44 44 33
Others 0O 0 0 0

ST Male 2 0 0 0
Female O 0 0 0
Others 0O 0 0 0

OBC Mae 114 110 98 76
Female 72 69 60 52
Others 0O 0 0 0

Genera Male 129 145 160 149
Female | 92 75 95 103
Others 0O 0 0 0

Others Male 48 37 10 1
Female @28 17 6 0
Others 0O 0 0 0

Total 621 574 536 459

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

Page 17/80

Providing high quality education so as to develop the
human resources of our nation as global citizensis
the main vision of National Education Policy. SBS
focusing on the same vision has taken up the cause
with positive attitude. A discussion among the faculty
members has been initiated on the key principles of
NEP 2020 such as diversity for al curriculum and
pedagogy with technological innovations in teaching
and learning, encouraging logical decision making
and innovation, critical thinking and cresativity. The
Institute is affiliated to Savitribai Phule Pune
University where in, Academic programmes are
redesigned to include Multidisciplinary
/Interdisciplinary courses as electives and the
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ingtitute has been offering these electives to students.
In order to provide the holistic academic growth
among students, Inter-disciplinary curriculum has
been proposed which gives freedom to the student to
choose their preferred options from the range of
courses offered by the institution. All the courses
offered by institute are Choice Based Credit System
(CBCYS). Few of (them also include value based and
environment-based subjects like professional Ethics,
principles of Management, project management etc.
All courses are designed in such away that students
get maximum flexibility to choose el ective courses
and MOOC through SWAY AM. It can be said that
the Institute is proactively working towards
implementation of the suggestions given in the NEP
Guidelines.

2. Academic bank of credits (ABC):

Our institution preparedness in implementation of
Academic Bank of Credits conforms to the guidelines
of the affiliated university i.e. Savitribal Phule Pune
University, being state university is an official
member of the National Academic Depository which
isagovernment endeavour to offer an online
repository for all academic awards under the Digital
India Programme. SBSisin the process of creating
centralised database of the college students. Through
this database, where in the academic credits earned
by the student from various courses will be digitally
stored so that the credit earned by student previously
could be forwarded when the student enters the
program again. For monitoring ABC, proper
technical support system will be created.

3. Skill development:

The ingtitute has an established skill development cell
which actively participates to strengthen technical,
vocational, soft skills of the students. The institute
has an established training cell which actively
participates to strengthen the current trends required
in industry, Campus Recruitment Training (CRT).
The Institution is already conducting the skill courses
as designed by affiliating university from Semester
I11 to VI. Also, under the Student Skill
Transformation Programe (STP) the college has
already been running courses such as soft skill
development, GTT Training, TCSion certification etc

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using

online course):

Page 18/80

In order to promote /integrate the local language, art
and culture, it isthe regular practice at institute to
celebrate all local days and activities as directed by
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AICTE, SPPU and DTE. Our students are actively
participating in various cultural events and received
prizes. We a so publish SBS News L etter wherein
students are encouraged to give content in local and
National languages along with English. As most of
our students are from rural areas of Vidarbharegion
they can share their thoughtsin any language. The
efforts have been also taken by institute to teach
foreign language. Training program for students for
learning German Language was organized in the
ingtitute in 2018-19. As a part of curriculum in
Semester 111 Introduction to Indian Constitution
course was started by SPPU and Institute has started
implementing it from 2021 onward.

5. Focus on Outcome based education (OBE):

Theinstitution, being affiliated with Savitribai Phule
Pune University follows the guidelines of the
University as and when directed. Variety of
approaches in teaching Learning process like
lectures, seminars, tutorial s'workshop/practical and
project-based learning field work, technology enabled
learning internship and apprenticeship and research
work is aready suggested and Institute is
implementing it wherever possible. All the
programmes are offered as outcomes-based education
(OBE) which are designed keeping in mind the
regional and global requirements. Course outcome of
every subject well defined in the curriculum itself by
SPPU. The Ingtitute has implemented outcome-based
education with clearly stated Programme Outcomes,
Programme Specific Outcomes and course outcomes
from 2019-20 onward. All courses are designed with
outcomes centered on cognitive abilities namely
Remembering, Understanding, Applying, Analyzing,
Evaluating and Creating. Apart from the domain-
specific skills, learning outcomes at all levels ensure
socia responsiveness and ethics, aswell as
entrepreneuria skills so that student contribute
proactively to economic, environmental and social
well-being of the nation. The Course Objectives
(COs) are aso aigned to the PO-PSO philosophy.

6. Distance education/online education:

Page 19/80

The institution is already prepared, especially during
COVID-19 pandemic situations the teaching learning
process through different online modes like Zoom
app, Google Class rooms, WhatsApp etc. the whole
college campusis Wi-Fi enabled with LCD
Projectorsinstalled in each classroom and hence no
hindrance /obstacle in online education. Post-
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pandemic, the online learning experience has been
adopted by the faculty and studentsto full advantage
of flexible blended mode of teaching learning. From
2019 onward faculty members are exclusively using
Google Classroom for sharing learning contents with
students for most of the subjects/ courses. The
faculty members also prepared themselves by getting
trained for using various MOOCs and other online
platform for online teaching learning through FDP
and workshops during lock-down period. Recently
the institution has started using Telegram app to
make available all such type of e-content material
prepared by faculty membersto all students through
online mode to meet the future challenges. students
and faculties are encouraged to undergo MOOCS
courses every year. Faculties are encouraged to offer
MOOQOC courses to promote the blended mode of
learning. These efforts can be considered as the new
normal, which is envisaged in New Education Policy
aswell.

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Yes, SBS has set up this club recently, and has
planned for severa activitiesfor the AY 2023-24.

2. Whether students’ co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional ? Whether the ELCs
are representative in character?

Two Faculty Coordinator and Two student
coordinator has been appointed by the Institute for
the Program. The objectiveisto tell the student
community about Elections, Voter rights and
importance of Voting during electionsin Country. 1
Dr. Jairgj Sasane is appointed as a Chairman 2 Dr.
Prashant Phule is appointed as a Secretary 3 Mr.
Parth Pillay is a Student Coordinator 4 Mr. Neha
Gurav Student coordinator.

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
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Voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc such kind of initiatives have been
planned by the ingtitute for the AY 2023-24. 1.
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Institute initiated the V oter Registration camp for the
students in the campus premises. 2. Right to Vote
Pledge 3. Promotion of Ethical Voting 4.
Understanding the EVM and familiarization to it 5.
An Voter awareness camp was conducted across the
Institute 6. For understand the V oters importance and
its need an guest |ecture was conducted by Institute
for students 7. An Voter awareness drive was
initiated by Institute with studentsin nearby areas
where importance of Voter, Casting of votes and
importance of Democracy were communicated to
peoples especially senior citizens and under
privileged sections of society

4. Any socialy relevant projects/initiatives taken by
College in electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

Graduate Constituency voter awareness &
registration drive to be conducted in Pune city is
planned by the Institute 2. Teachers Constituency
voter awareness & registration drive to be conducted
in Pune city is planned by the Institute 3. Poster
Making Competition depicting the importance of
Democracy will be hosted by the institute in future.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electora roll and efforts by
ELCsaswell asefforts by the College to
institutionalize mechanisms to register eligible
students as voters.

Voter registration drive is planned at the Institute for
18 yrs & above age students. We Plan to conduct this
drive for every new batch of students

Page 21/80
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1 Students

11

Number of studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
621 574 536 459 521
File Description Document

Upload Supporting Document

View Document

Institutional datain prescribed format

View Document

2 Teachers

21

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 29

File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
28 29 28 30 31

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

151.46

164.68

134.33

163.73

152.36
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Upload Supporting Document View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:

The ingtitute is affiliated to Savitribai Phule Pune University (SPPU) , and follow the curriculum
designed by it. At the beginning of academic session the institute prepares the academic calendar which
consists of curricular, co-curricular and extracurricular activities for effective implementation and
delivery of curriculum.

The institute undertakes following measures for effective delivery of the university curriculum at
institute level:

Academic calendar is prepared and shared with all the staff.

e Timetable committee prepares the timetable as per SPPU syllabus guidelines for the academic
session.

e A comprehensive teaching plan is prepared by every faculty which includes the delivery of
lectures, Presentations, tests, evaluation etc.

e Director with MBA coordinators addresses the newly admitted students in “Induction Program”.
This program orients the students about: Choice based credit system curriculum, evaluation
pattern,facilities and welfare schemes available, code of conduct, discipline, add-on courses and
extra-curricular activities etc.

e Assignments & unit tests are conducted periodically and its results are displayed and discussed
with the students in the class room.

 Periodical meetings of the Director with faculties are held to take the review and discuss the
curriculum delivery.

e Class coordinators conduct meetings for the review of the teaching, planning of unit tests, etc.

e Assignments, seminars and project are given to the students under the supervision of the subject
faculty.

e Guest lectures of SBS Alumni, eminent personalities from various industries and faculty
members from other institutions are arranged to give exposure of the current trends and the latest
subject knowledge.

e |CT isused for effective teaching by the faculties of various subjects.

e The institute organises study tours, excursions, field project and industrial visits for students
exposure to practical knowledge.

e The faculty members encourage the students to read the reference books and make use of e-
resources available at the institute level Network resource center to update and enhance their
subject knowledge.

e Career-Oriented Courses are introduced in all specialisations to enhance the employability of the

students.
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e Short Term Courses and Soft Skill programs are conducted for the overall development of the
student.

e Remedial coaching is given to slow & fast learners, fast learners are encouraged to contribute in
the conceptual learning of the slow learners through group studies. Additional facilities such as
extra book issue and personal counseling are provided to slow learners while advanced learners
are encouraged to go for additional online certification courses.

e Students-Teacher -Guardian Scheme (Mentor-Mentee) is implemented for helping and
counselling the students regarding academic & career issues.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

1.2 Academic Flexibility
121

Number of Certificate/Value added cour ses offered and online cour sesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast five years)

Response: 21

File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Value added programs with course
modules and outcomes

Institutional datain the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

Provide Links for any other relevant document to ' View Document
support the claim (if any)

Other Upload Files

1 View Document

122
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Percentage of studentsenrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years
Response: 42.24
1.2.2.1 Number of students enrolled in Certificate/ Vaue added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five
years

2022-23 2021-22 2020-21 2019-20 2018-19

270 245 230 220 180
File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
1.3.1

I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

e Professional Ethics. - Under “Indian Ethos & Business Ethics (IEBE)” as per SPPU revised
syllabus 2019, the generic core subject where the students attend the regular classes of the
“Indian ethos and business ethics’. Students are enlightened on the importance of ethics in
personal and professional life while making business decisions.

e Professional ethicsis one of the important parameter in the manageria decision making and have
principles that govern the behaviour of aperson or group in a business environment. Student have
IEBE subject in their 4th semester, Respective faculty member teach this subject by using the
case study, experiential and Role play methods.

e Guest session are organised in SBS on “Professional Ethics’ by the respective guest speaker.
They clear the doubt of student regarding ethics by giving some current example so that student
can easily understand the concept.

e Gender: - under “Business, Government & Society” as per the SPPU syllabus “ Gender Issue”
are explained by the respective subject faculty member. While faculty member discuss gender
issue by giving example as well as taking case study on it. As gender equality (SDG-5) is one of
the “Sustainable Development Goal” (SDG) SBS also organise a guest session on creating
awareness about gender issue. Institute offers equal opportunity to al students, faculty members
and staff members without any discrimination or gender bias. Participation of students in
academic, co-curricular and extra-curricular events is encouraged irrespective of student’s
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gender.

e Human Value: - SBS have handbook on “Human Vaues and Professional Ethics’. These
handbooks have an appropriate code of conduct which is expectedly follow by every individual in
SBS. This handbook helps the individual to know about their basic human values,
it's importance and how they play a crucia role in the success of the organisation. SBS mainly
focuses on 10 core human values like Right conduct, Communa Harmony, Peace, Truth, Love,
Nonviolence, Discipline, Integrity, Honesty, and Respect for all.

e Student can learn human value under the concept name as “Universal Human Value’ in |IEBE.
Faculty member takes presentation as well as giving assgnment to the student for better
understanding of the topic.

e Environment and sustainability: - Under environment and sustainability, SBS tests the ability
of students to demonstrate knowledge and need for sustainable development and assess the
impact of managerial decisions and business priorities on the societal, economic and
environmental aspects by taking presentations or discussions in the classroom. It is one of the
prominent areas of SDG where SBS organises various environment and sustainability related
activites where the student actively participate.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
132

Per centage of students undertaking project work/field work/ inter nships (Data for the latest
completed academic year)

Response: 47.02

1.3.2.1 Number of students undertaking project work/field work / inter nships

Response: 292

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.4 Feedback System
1.4.1

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website
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Response: B. Feedback collected, analysed and action has been taken and communicated to the relevant

bodies

File Description

Document

Feedback analysis report submitted to appropriate
bodies

View Document

At least 4 filled-in feedback form from different
stake holders like Students, Teachers, Employers,
Alumni etc.

View Document

Action taken report on the feedback analysis

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

Link of institution’ s website where
comprehensive feedback, its analytics and action
taken report are hosted

View Document
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile
211

Enrolment percentage

Response: 82.18
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)

2022-23 2021-22 2020-21 2019-20 2018-19

293 271 248 280 190

2.1.1.2 Number of sanctioned seatsyear wise during last five years

2022-23 2021-22 2020-21 2019-20 2018-19
300 300 300 300 360
File Description Document
Institutional datain the prescribed format View Document

Final admission list as published by the HEI and View Document
endorsed by the competent authority

Document related to sanction of intake from View Document
affiliating University/ Government/statutory body
for first year’s students only.

Provide Links for any other relevant document to = View Document
support the claim (if any)

212

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation
policy for the first year admission during the last five years

Response: 81.54

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five
year s (Exclusive of supernumerary seats)
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2022-23

2021-22

2020-21

2019-20

2018-19

150

150

128

141

67

2.1.2.2 Number of seatsearmarked for reserved category asper GOI/ State Govt rule year wise
duringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
150 150 150 150 180
File Description Document

Institutional datain the prescribed format

View Document

Final admission list indicating the category as
published by the HEI and endorsed by the
competent authority.

View Document

Copy of communication issued by state govt. or
Central Government indicating the reserved
categories(SC,ST,0BC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in
English to be provided as applicable)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

2.2 Student Teacher Ratio

221

Response: 22.18

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

2.3 Teaching- L earning Process

231

Page 30/80

Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing lear ning experiences and teachersuse | CT- enabled tools
including online resour cesfor effective teaching and learning process
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Response:

SBS lays stress on various student centric methods for improving professional skills and gaining
knowledge through intermingling experientia learning, peer learning and problem solving
methodologies for effective teaching and learning process.

Experiential learning activities:

e Workshops. For improving business analysis skills and thought process practical oriented
sessions are conducted by expert faculties on MS EXCEL, Tableau, Power Bl, R & Python
Programming with the content beyond syllabus.

e Summer Internship Projects. Students undergo Summer Internship Project (SIP) in their
intended area of speciaization leading to submission of task based or research based report
mandated in SPPU syllabus and get familiar with business environment.

¢ Business Competitions: SBS encourages the students to organize and participates in various
competitions such as business plan, case study, brand quiz, virtual stock market to imbue the
spirit of team work, self and group motivations, leadership skills and decision making skillsin the
students.

e Mini Projects. Students are encouraged to make use of secondary data, offline and online
resources to profile a real world business organization through a choice of elective subject
"Enterprise Analysis - Desk Research”. They also work on assignments on research designs,
sampling designs, data collection instruments, testable hypotheses, data analysis and research
reports to address real-life business research problems.

Participative lear ning activities:

e Student club activities: Various events and activities are organized at SBS to imbibe cultural
insights, unity and integrity and principles of management by forming student clubs.

e Guest Sessions & interactive webinars: Industry Experts are invited to deliver Guest lectures /
interactive webinars to bridge the gap between “ Campus to Corporate”.

¢ Interactive Lecture Method: Teaching aids to make learning an interesting experience such as
presentations and Y ouTube videos are used. Pedagogies include group discussions, role plays,
quiz, case studies, debate, extempore, and management games to make learning a
knowledge—construction process.

e CSR Activities: To inculcate sensitization towards environmental and socia issues, human
values CSR activities are organized at SBS every year under the guidance of faculty members.

e Industrial visitsIndustrial visits are organized with an objective to go beyond academics and get
exposure to the real work environment. Students gain an insight regarding internal working of
companies, learn practically through interaction with employees and get aware about the working
methods and employment practices.

Problem solving methodologies:

e Rea Life & hypothetical business cases are discussed in class to develop the logical and critical
thinking ability of students

e Expert’s session on courses like decision science, business analytics are conducted to understand
different decision-making tools.

e Placement related Training sessions are organized to develop skill and aptitude for problem

Page 31/80 19-01-2024 01:10:43



solving.

ICT enabled tools:

Self Study Report of SINHGAD BUSINESS SCHOOL

Teachers use ICT- enabled tools including online resources for effective teaching and learning process
for daily academic activities like-

Google Apps such as Google forms, Sheets, Docs, Classroom, Meet, Y ouTube, Slides etc.

MS Office tools such as Excel, Power point and word, LCD projector based presentations,
Microsoft teams for online meeting
Simulation of management games
Digital Library through telegram messenger platform, Computer labs and Wi-Fi facilities

Social mediainterface for promotion of SBS events

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

2.4 Teacher Profileand Quality

24.1

Response: 93.59

Per centage of full-time teacher s against sanctioned postsduring the last five years

2.4.1.1 Number of sanctioned postsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
30 30 30 30 36
File Description Document

Sanction letters indicating number of posts
sanctioned by the competent authority (including
Management sanctioned posts)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

24.2
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Percentage of full timeteacherswith NET/SET/SLET/ Ph. D./D.Sc./ D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

Response: 48.63

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
14 15 14 14 14

File Description Document

List of faculties having Ph. D./ D.Sc. / D.Litt./ View Document

L.L.D aong with particulars of degree awarding
university, subject and the year of award per
academic year.

Institution data in the prescribed format View Document

Copiesof Ph.D./D.Sc/ D.Litt./ L.L.D awareded by | View Document
UGC recognized universities

Provide Links for any other relevant document to = View Document
support the claim (if any)

2.5 Evaluation Process and Refor ms
251

M echanism of internal/ exter nal assessment istransparent and the grievance redressal system is
time- bound and efficient

Response:

MBA Programme curriculum course types & evaluation pattern is based on Formative Assessment /
Concurrent Assessment (CA) and summative evaluation i.e. End semester evaluation for the Generic
Core (GC), Subject Core (SC) and the Generic Elective (GE UL) courses conducted by the Savitribai
Phule Pune University (SPPU).

The coordinators of MBA first and second year prepare the scheme of concurrent assessment before
commencement of the term by taking approval from Director of the institute. The approved concurrent
assessment parameters are communicated to class coordinators, course teachers and students through
official communication.

M echanism of Internal Assessment:
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Internal assessment is done by every course teacher based on compilation of attendance, concurrent
evaluation and end term examination assessment. Formative assessment is spread throughout the
duration of course and executed, assessed and documented by the course teacher along with student-wise
and class-wise attainment marks. A copy of the duly signed formative assessment outcome is displayed
on the notice boards, posted on official groups before end of the term and course teachers guide the
students on a need basis.

Internal examination and end term marks:
I nstitute appoints internal examination team for smooth and timely conduct of end term examination.

e Internal examination papers are assessed within stipulated time and student can approach subject
faculty to check their answer sheetsin case of any query.

e |f a student could not attend the internal examination due to some unavoidable reasons, then the
examination team may consider a request by taking approval from director. Such students may
have allowed to submit subject assignment with deadline or appear for subject viva after
furnishing the reason of absence.

e Due consideration is given to the students who are placed through college campus process or
those who are appearing for the interviews on the same day of examination by taking the consent
from college placement officer.

M echanism of exter nal assessment:

SBS conducts university exam as per the ordinance of SPPU. College Examination Officer and
examination team appointed by the director ensure smooth conduct of the examination.

If students have any query regarding exam form filling, university examination time tables, hall tickets,
results, reevaluation, photocopy of mark sheets then they approach College Examination Officer (CEO)
or office clerk.

The following practices are encouraged at SBS to enhance transparency, efficiency and timeliness
of internal and exter nal assessment queries.

e All the notices, instructions related to concurrent evaluation, schedule of internal and external
examination are displayed on notice board.

e Students are aso made aware about internal assessment of all course types by every course
teacher during their sessions.

e Students can clarify their doubts related to assessment with course teacher.

e Due consideration is given to the students for submissions who are placed through college
campus

e University guidelines are followed for conduct of external examination by the team.

* The queries related to error in examination form filling, correction in student details, conduct of
external examination, results, filling of internal marks, etc. are forwarded online through college
login of SPPU webmail or through official communication and hence redressed timely.
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File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

2.6 Student Performance and L ear ning Outcomes

26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:

Sinhgad Business School (SBYS) is running MBA program which is affiliated to Savitribai Phule Pune
University Ingtitute adhere to its quality policies linked with its Vision, Mission and Objectives for
learning outcome of the program. These outcomes are expressed as knowledge, skills, or attitudes and
communicated to the students through institute’s prospectus, a series of lectures, notices, classroom
activities, e-mails and in guest sessions organized for the students.

The MBA course run by SBS is a two year degree programme whose outcomes are divided into two
clusters. All the common and generic subjects are taught in the first cluster which is of one semester and
the specific specialization subjects are the part of second cluster and taught in the remaining three
semesters. The outcomes of this programme are associated with the performer (The student), the
performable (demonstration or assessment) along with the performance of students.

The outcomes of MBA programme hel ps students to possess generic and domain Knowledge which will
make them able to articulate, illustrate, analyze, synthesize and apply the knowledge to real-world
complex business issues. It will also help learners to prepare in problem Solving, Innovation, Critical
Thinking and effective communication. - Ability to conduct investigation of multidimensional business
problems using research based knowledge and research methods to arrive at data driven decisions. After
completion of this program students will be equipped with leadership, entrepreneurship skills which will
help them to be socially responsible with sustainability.

The MBA Programmes has many courses taught under three heads namely; Generic, Elective
(University & Institute) and specialization cour ses. The outcome of these courses prepares students to
handle the complex world of business through the techniques of Remembering, Understanding,
Applying, Analysing, Evaluating and Creating.

File Description Document

Upload Additional information

View Document

Provide Link for Additiona information

View Document
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2.6.2

Attainment of POs and COs are evaluated.

Explain with evidencein a maximum of 500 wor ds
Response:

POs & COs help to stimulate the importance of the program by defining the expected end result after
completing the Program. MBA program offers many courses taught during the four semester of the
program. The institute communicate the POs & COs to students in the beginning of the course by using
different means such as e-mail, notices, verbal communication, class-room interaction etc. While
conducting the courses, institute evaluate the attainment of program outcomes and course outcomes by
various means mentioned below: -

Innovations in Summer Internship project provide opportunity to students to work with national and
international companies to inculcate the leadership qualities in global business environment. SIP is
evaluated at both internal and external level by a panel through viva-voce wherein the evaluators check
the objectives, methodology, use of literature, understanding the business environment along with
technical writing skills and interpretation of result.

Students’ participation in various Co-curricular and Extra-curricular activities helps them to develop
proactive thinking. Events like Biz-Viz make sure the learning of entrepreneur skills among the students.
The continuous support of Guardian Teacher (Mentor) to track the progress and performance of students
in University Examsin all semesters put in the picture the learning of practical and theoretical aspectsin
different functional areas of management.

Institute provides effective learning to students and evaluate the attainment of outcomes by using
Formative Assessment such as Case Study / Caselet / Situation Analysis, Class Test, Open Book Test,
Field Visit / Study tour and report of the same, Small Group Project & Internal Viva-Voce, Group
Discussion, Role Play / Story Telling, Individual Term Paper / Thematic Presentation, Written Home
Assignment, Industry Analysis, Book Review, In-depth Viva, Quiz/MCQs and Student Driven Activities.
Summative Assessment is used in end term semester exams conducted by Savitribai Phule Pune
University in the end of each semester.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
2.6.3

Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 87.77
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2.6.3.1 Number of final year studentswho passed the univer sity examination year wise during the

last five years

2022-23 2021-22 2020-21

2019-20

2018-19

194 234 259

174

2.6.3.2 Number of final year studentswho appeared for the univer sity examination year -wise

duringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
285 261 267 175
File Description Document

Institutional datain the prescribed format

View Document

Certified report from Controller Examination of the
affiliating university indicating pass percentage of
students of the final year (final semester) eligible
for the degree programwise / year-wise.

View Document

Annual report of controller of Examinations(COE)
highlighting the pass percentage of final year
students

View Document

Provide Links for any other relevant document to = View Document

support the claim (if any)

2.7 Student Satisfaction Survey

271

Online student satisfaction survey regarding teaching lear ning process

Response: 3.52

File Description

Document

Upload database of al students on roll as per data
template

View Document
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research

311

Response: 0

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0
File Description Document

Institutional datain the prescribed format

View Document

3.2 Innovation Ecosystem

321

Response:

are given to the approved projects.

1. Promoting Innovation and entr epreneur ship:

Page 38/80

Institution has created an ecosystem for innovations, Indian Knowledge System (1K S),including
awareness about I PR, establishment of IPR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

The institute has created an ecosystem for Research and Innovation by framing a policy to appoint
dynamic, highly qualified faculty to mentor and channelize the young minds. Faculty as resource, taking
initiative for creation & dissemination of knowledge and plan for establishing state of the art
infrastructure. Institute encourages the faculty members to pursue their Ph.D and participate in various
skill enhancement and knowledge up gradation programs.

Institute has created an Innovation cell & Entrepreneurship Development Cell (IEDC) for promoting
innovation & entrepreneurship activities. Students are encouraged to present their innovative business
ideas and models for services and products through annual business idea contest “ Bizwiz ” . Student
proposals of entrepreneurship are evaluated by faculties and experts. Spportive Counselling and advises

19-01-2024 01:10:43
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2. Business | ncubation centre:

Institute is planning for the revival of Incubation Centre activities discontinued due to the covid
pandemic. Committes for the same will be constituted in the coming time.

3. Centr e of resear ch excellences:

The institute got permission for a research centre in April 2023 which has started functioning. Institute
has its own research journal and motivates faculty members to write research papers and publish it in
renowned journals and conferences.

4. Indian knowledge system:

Learning The Indian Knowledge System (IKS) and its associated applications and concepts, are the main

objectives for courses as MBA. MBA syllabus includes the mandatory course 402 Indian Ethos and
Business Ethics containing the concept and applications of IKS wherein the institute additionally had
arranged guest sessions for the topic frequently.

5. Intellectual property protection:

The ingtitute has organised lectures in each year from legal and industry experts with the objective to
encourage the creativity of the human mind, for the benefit of all and to ensure that the benefits arising
from a creation shoild benefit the creator.

Outcomes

Innovation ecosystem has created opportunities for sharing ideas, knowledge, and resources, leading to
securing and ensuring  job opportunities. The BIZ WIZ contest witnesses the participation of various
models / projects from students across all the faculties of management. Entrepreneurship Devel opment
Cdll has provided information for access to funding through investors, and other funding sources which
proves the biggest hurdle for a budding entrepreneur. Few of the institute’s alumni have been successful
entrepreneurs.

Institute’s support has guided its students to devel op research aptitude and develop innovative projects
in various domains and is evident in student participation in writing research papers.

IKS has provided an overview of ancient Indian working ethos thereby further enriching the knowledge
and skills of students making them feel proud about the country’s heritage which is evident through
overwhelming response for activities as heritage walk and fort cleaning.

Students and faculties are made aware of various forms of IPRs and statutory provisions to protect
particular form of 1PRs helping them in their future goals as innovators or entrepreneurs.
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File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

322

Response: 10

Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

last fiveyears

3.2.2.1 Total number of workshops/seminar s/confer ences including programs conducted on
Research Methodology, I ntellectual Property Rights (1PR) and entrepreneur ship year wise during

2022-23 2021-22 2020-21 2019-20 2018-19
2 1 1 5 1
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

3.3 Research Publications and Awards

331

thelast fiveyears

Response: 3.83

Number of research papers published per teacher in the Journals notified on UGC carelist during

last fiveyears

3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wiseduring the

2022-23

2021-22

2020-21

2019-20

2018-19

14

26

28

26

17
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File Description

Document

Link to the uploaded papers, the first page/full
paper(with author and affiliation details)on the
institutional website

View Document

Link to re-directing to journal source-cite website
in case of digital journals

View Document

Links to the papers published in journalslisted in
UGC CARE list or

View Document

Institutional data in the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

332

Number of books and chaptersin edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

Response: 0.9

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin

national/ international conference proceedings year wise during last five years

2022-23 2021-22 2020-21 2019-20 2018-19
7 3 1 13 2
File Description Document

List of chapter/book along with the links
redirecting to the source website

View Document

Institutional datain the prescribed format

View Document

Copy of the Cover page, content page and first
page of the publication indicating ISBN number
and year of publication for books/chapters

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

3.4 Extension Activities

34.1
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Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during the last five years.

Response:

Sinhgad business school goes beyond ordinary commitments of students, teachers, and staff with
nei ghbourhood community through their integrated events and supported networks.

The institute combines extension activities with the curricular activities wherein programs are
consistently planned out with a deliberate intention to provide students opportunities to understand and
extend assistance on the social and community issues.

The institute organizes a number of extension activities to promote institute-neighbourhood community
connection to sensitize the students towards community needs leading to their overall development
addressing social issues as cleanliness, tree plantation, Environmental awareness, vaccination program,
Blood donation camp, old age home visits, gender sensitisation etc..

The institute aims at developing qualities of leadership, patriotism, maintaining discipline, character
building, spirit of adventure and the ideal of self service. All these mentioned activities have positive
impact on the students and it developed student community relationship, leadership skill and self-
confidence of students. It also helped in cultivating hidden personality of students and created awareness
among students.

Details of few important extension activities are as follows

1. Organisation of tree plantation drive on the occasion of ‘World Environment Day’ on Lohagad fort.
The fort was cleaned under the * Shramdan Abhiyan’ . The Gram panchayat Samiti of Lohgad
appreciated the efforts taken by the institute by means of letter of appreciation.

2. Visit to Mathoshree old age homes in Pune for distributing fruits and snacks to older age people in the
old age home. The activity was planned and executed by students and was appreciated by the senior
citizens.

3. Organisation of distribution of grain, food and clothes to mentally retarded students. As an effort to
encourage the activity of candle making by the students and staff purchased products made by the
students of NGO.

4. Vaccination Drive executed by staff in area of Grampanchayat, Malshiras in Solapur district of
Maharashtra .A letter of appreciation was issued to the institute by the Gram Panchayat of the area.

The number and enthusiasm shown by the student indicates that extension activities have resulted in
reduced static attitude, improved and awareness related to real social condition at grass root level
confidence in participating students.

Theactivities conducted lead to imbibing the values of social responsibility such as:

1. To acquire social values and a deep interest in environmental related issues.
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2. To understand and share the need of mentally retarded students
3. To promote cleanlinessin all spans of life and common places, historical places areas.
4. To help people in need and distress
L ear ning outcomes of the activity:

1. Enlarge the knowledge of societal issues and problems and to search solution by getting involved with
the society.

2. Build up relation and tie up with organizations/ NGO to carry forward humanitarian work in future.
3. Develop a passion and brotherhood towards community, socially affected people.
4. Develop skill and aptitude for problem solving.

5. The skills developed include socia skills communication skills, management skills, leadership skills,
analytic skills, perceptual skills etc.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
34.2

Awar ds and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:
The Institution has always encouraged staff and students to contribute to the society.

The Institution in the last 5 years has received Awards and Recognition for its involvement in extension
activities from Government and Government recognised bodies

The details of awards and recognition received are listed below :

Srno Name of the person Name of theaward Date From

1 Dr P C Kalkar Higher education9 Nov 22 Brainfeed higher
award for achieving education conclave
excellence in
providing skill based
education
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2 Dr P C Kakar Asma academic30 Sept 2022 Adoption of Social
excellence award Mediain Academia
3 Dr P C Kakar Hr excellencel7-12-2022 Pune business
award2022 school
4 Dr P C Kakar Academic 1-2 Dec 2022 Council for
excellence sustainable  peace
leadership and development
excellence in higher licenced by ministry
education award 6th of corporate affairs
Asia Africa award of
excellence
5 Dr P C Kalkar Education 01-12-2022 Universal mentor
excellence  award association
2022 Visionary
L eader of the year
6 Dr P C Kalkar Outstanding 10-12-2022 ELETS Education
leadership in higher Techno Media
education certificate Innovation pvt Itd
of recognition
7 Dr P C Kakar GES saff trainingl7-04-2023 Implementation  of
academy NEP
8 Dr P C Kakar Outstanding leader10-Dec-22 Education
in higher education innovation summit
9 Dr P C Kakar Best Deanaward  29-Jul-23 Navbharat
Education Award
10 Dr P C Kakar Sanman patra07-Jun-23 Suryadatta group of
Vauable institutes
contribution in
respective field
11 Dr P C Kakar Excellenceaward 17-12-2022 Pimpri  Chinchwad
Education Trust
12 Sandhya Shelar Edu Youth Meet  04-Feb-23 Art of Living
13 Dr VijayaPuranik Leadership In Ryla24-09-2020 Rotary Club
Event Heritage Pune
14 Dr DhananjayFellowship 06-Jul-20 Society Of
Mandlik Innovative
Educationalist&
Scientific Research
Professonal
15 Mr.Namdev Navale Appreciation Letter20-04-2021 Grampanchayat,
For CSR Malshiaras
16 Sinhgad  BusinessAppreciation Letter2018-2019 Indian Association
School For CSR For The Blind
17 Sinhgad  BusinessAppreciation Letter2019-2020 Indian  Association
School For CSR For The Blind
18 Dr Vimal Saxena Teaching 31-10-2019 G | SR foundation
Excellence Award and The American
College of Dubai
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Dr Parag Kalkar is adynamic director of the institute and in addition to the post he also held the position
dean of the management stream of Savitribai Phule Pune University and is currently appointed as the Pro
Vice Chancellor of the University.

He has an outstanding leader with academic and social service background and has several awards.
Former Director SBS, Dr Vijaya Puranik was requested to deliver alecture on leadership by Rotary Club
of Pune Heritage. The organizersinformed that the participants were truly benefited from the activity and
appreciated her for her contribution in the social initiative of rotary club.

Institute (staff & students) has also been awarded for its contribution by blind association.

Staff from the institute also individually contribute to the society and are felicitated by concerned from
government / government recognised bodies in form of appreciation letters or awards.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
34.3

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

Response: 24

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the
last five years

2022-23 2021-22 2020-21 2019-20 2018-19

2 6 6 4 6
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File Description Document

Photographs and any other supporting document of | View Document
relevance should have proper captions and dates.

Institutional datain the prescribed format View Document

Detailed report for each extension and outreach View Document
program to be made available, with specific
mention of number of students participated and the
details of the collaborating agency

Provide Linksfor any other relevant document to = View Document
support the claim (if any)

3.5 Collaboration
351

Number of functional MoUg/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last

five years.

Response: 17

File Description Document
Summary of the functional View Document

MoUg/linkage/collaboration indicating start date,
end date, nature of collaboration etc.

List of year wise activities and exchange should be = View Document
provided

List and Copies of documents indicating the View Document
functional MoUg/linkage/collaborations activity-
wise and year-wise

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:

e Theinstitute has 13 Classrooms for teaching purpose which is fully equipped with a Whiteboard,
LCD projector, speaker, Computer and internet connection with Audio Video aids. Teaching is
done with White board, markers, and Power Point presentations.

e Full fledged Computer Labs are equipped with a 50 MBPS internet speed and a Wi-Fi facility to
access internet for students & staff in campus itself.

e Seminar Hall, Annex Hall, Syndicate rooms are made available to students for corporate guest
sessions, Small group discussions, cubicles for student clubs, Adequate infrastructural facilities
for entrepreneurial cell activities and meetings are available for students. The available
facilities gives afeel of corporate culture when eminent corporate personalities of high positions
are caled to deliver sessions to the fellow students in the Institutes. Students deliver their
presentations in class and seminar halls on regular basis.

e Computer to Student Ratio and Internet Band Width is adequate with the Institute for student’s
disposal. They make regular use of it for learning purposes.

e Student Activity center is available for Cultural and Indoor Sports like Table Tennis, Chess
Boards, and Carom Board etc. Space for outdoor sports like Badminton and Box-Cricket,
Volleyball etc is available. Other facilities include Gymnasium, ramp for divyang studentsis also
available. Student activity center is available for activities involving more then 200 students.

e Canteen is available on campus to fullfill the snacks and tea requirements of students as well as
SBS Staff during the working hours.

e For providing primary health & medical facility to the students and staff of SBS, a clinic and
doctor on campus is available during working hours.

e Institute has a Reading Hall for students study purposes in Library. This Hall is available for
study purposes after college hour too. A language Lab is made available for students to upgrade
their Linguistic skillswhich are amust for an MBA student.

e A wide an spacious Reception area is available for waiting purpose aong with a Digital LCD
screen. All Guest visiting the Institute are welcomed first at reception area and their name is
displayed on the Screen. Various events like Birth Anniversaries of renowned personnel’s of
Indiais celebrated with zeal at the reception area.

e A water cooler is made available with purifier for all stake holders by Institute. Faculties are

provided with separate twin sharing cabins with all necessary amenities required at work place.

This helpsin preparation of work notes, ppts etc for students disposal.

A separate Placement cell is available at Institute. They provide Interview and syndicate rooms
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for corporate fraternity. A full fledge Board rooms for corporate meeting purposes are made
available by Institute.

e Separate exam rooms are there in institute for conducted of regular internal and University
external exams. An Exam control room with latest Printer, Reprographic facility and aCCTV is
available.

e Staff has a separate pantry at Institute for Hi tea purpose. It is used by faculties for drinking Tea
or having alight Breakfast.

e A Central Store is available in Institute which has all necessary stationary and housekeeping
materials required on daily basis. This store has a wide storage facility.

e Institute recently has got permission for Research Center. A Research center with available
required resources is been made available for research related activities.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
412

Percentage of expenditure for infrastructure development and augmentation excluding salary during
the last five years

Response: 23.47

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
38.56 43.40 35.49 29.53 32.93
File Description Document
Institutional datain the prescribed format View Document

Audited income and expenditure statement of the | View Document
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure
augmentation should be clearly highlighted)

Provide Links for any other relevant document to = View Document
support the claim (if any)
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4.2 Library asa L earning Resource
421

Library is automated with digital facilities using I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students

Response:

e Sinhgad Business School library is now using Koha; open source library software from the year
2023.Prior to Koha Gems was used for library.

e Library is partially automated with Library management system (LMS) having web based
version. Collection of books, periodicals, journals, magazines available in library can be tracked /
searched on Internet using the an open-source integrated library system (ILS) Koha.

e Online Public Access Catalogue (OPAC) module

¢ Full catalogue module which enables library staff to capture details of al library items.

¢ [tsMARC compliant, and also z39.50 compliant.

e Circulation module which fully automates borrowing and item management.

e Online and print Journals, Business Newspapers, Business Magazines are subscribed by Institute
for the Library.

e Certain open access resources like Shodhganga, Shodhsindhu, and Proquest can be easily made se
of by students and faculties for research work.

e Institute also has a Digital library on telegram; e-books are uploaded for students to access them
from their remote place. This is done by keeping new use to technology in mind. Also ease of
operations through use of these available resources.

e Few computers are made availablein library premises for study purposes to students.

e Student friendly KOHA open access softwareis purchased for students. This benefits the students
immensely. This works as an open access to students. They can access all the Research Reports
like Shodh Ganga, Proquest etc through it.

Through the Telegram channel, students are provided with all the necessary E resource like E
books, Power Point Presentations, Pdf of subjects, Summer Internship Reports of passed out
students, In-house faculty research papers and faculty authored E books. The intention of
Telegram channel is that the student can access the resources even from his mobile cell .

A Digita Library istoo maintained at the Institute and all required resources are uploaded and
updated on regular intervals by the librarian. All Summer Internship project E copies are made
available to students via this Digital Library. All faculties contribute towards the Digital E
resources on regular basis. The Library also has a set of three dedicated computers for student
who can sit and browse the necessary digital E resources within the library. All required study
material is available which is benefitting the students on click.

Student foot falls is aso seen in library due to this. Also an Entry and Exit register is placed in
library for recording the In and Out timings of students on regular basis.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

4.3 1T Infrastructure
431

Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:

e |nstitutes have adequate numbers of Computers, Printers and Projectors at its disposal. Each floor
has a printer available for the faculties for printing purposes. Every classroom is equipped with
projectors and a computer for digital learning experience.

e The firewall software is updated on regular basis to prevent loss of any software and digital
resources saved on each computer.

e Theinstitute is Wi-Fi enabled. Router is made available with sufficient speed for Wi-Fi on each
floor. This helps the student and all stake holders to access the internet services free of cost for
their academic purposes.

e The Computer lab is fully under CCTV surveillance 24*7. It has Internet with 50 Mbps speed.
Students use the lab for their academic and learning purposes.

e The Institute does the updation of required IT infrastructure on regular basis like addition of
printers, up gradation in internet speed, computers RAM card to increase the computer speed
while operating and addition of latest Microsoft windows for smooth working etc.

e Every faculty and administration staff have computer with internet facility on their desk for
smooth functioning of their work.

» Reprographic facilities are made available for staff for photocopying purposes. Subject notes,
cases study for students, Latest University circulars, college notices etc are photocopied through
the available latest machines by the institute.

e Fast printing machines for printing of Question Papers for university and internal exams are used
for time saving purpose and ease of work.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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4.3.2

Response: 2.96

Student — Computer ratio (Data for the latest completed academic year)

year:

Response: 210

4.3.2.1 Number of computersavailable for students usage during the latest completed academic

File Description

Document

Purchased Bills/Copies highlighting the number of
computers purchased

View Document

usage.

Extracts stock register/ highlighting the computers
issued to respective departments for student’s

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

4.4 Maintenance of Campus I nfrastructure

44.1

Response: 13.78

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

20.15

24.63

11.59

22.67

26.63
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File Description Document

Institutional datain the prescribed format View Document

Audited income and expenditure statement of the | View Document
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for maintenance of
infrastructure should be clearly highlighted)

Provide Links for any other relevant document to ' View Document
support the claim (if any)
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1

Response: 74.4

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
526 440 386 342 323
File Description Document

Y ear-wise list of beneficiary studentsin each
scheme duly signed by the competent authority.

View Document

regional language).

Upload Sanction letter of scholarship and free ships
(along with English trandlated version if itisin

View Document

Upload policy document of the HEI for award of
scholarship and freeships.

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

512

1. Soft skills

Response: B. 3 of the above

2.Language and communication skills
3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Following capacity development and skills enhancement activities are organised for improving
students' capability
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File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Y oga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Report with photographs on ICT/computing skills | View Document
enhancement programs

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

5.13

Per centage of students benefitted by guidance for competitive examinations and career counseling

offered by the Institution during thelast five years

Response: 48.8

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer

counselling offered by the institution year wiseduring last five years

2022-23 2021-22 2020-21 2019-20 2018-19
285 261 274 175 328
File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document
514

Theinstitution adopts the following for redressal of student grievances including sexual harassment

and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zero tolerance

3.Mechanismsfor submission of online/offline students' grievances
4. Timely redressal of the grievances through appropriate committees

Response: B. 3 of the above
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File Description

Document

Proof w.r.t Organisation wide awareness and
undertakings on policies with zero tolerance

View Document

Proof related to Mechanisms for submission of
online/offline students' grievances

View Document

Proof for Implementation of guidelines of
statutory/regulatory bodies

View Document

Details of statutory/regulatory Committees (to be
notified in institutional website also)

View Document

Annual report of the committee motioning the
activities and number of grievances redressed to
prove timely redressal of the grievances

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

5.2 Student Progression

521

Per centage of placement of outgoing students and students progressing to higher education during

thelast fiveyears

Response: 49.7

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise

during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

109 116 87 110 152
5.2.1.2 Number of outgoing studentsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19

194 234 259 174 294
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File Description Document

Number and List of students placed along with View Document
placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

List of students progressing for Higher Education, | View Document
with details of program and institution that they
are/have enrolled along with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

522

Percentage of students qualifying in state/national/ international level examinations during the last
five years

Response: 0.52

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: 11 T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Servicesd/State gover nment examinations etc.)

2022-23 2021-22 2020-21 2019-20 2018-19
0 3 0 0 0

File Description Document

List of students qualified year wise under each View Document

category and links to Qualifying Certificates of the
students taking the examination

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

5.3 Student Participation and Activities
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531

last five years

Response: 1

Number of awards/medalsfor outstanding performancein sports cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the

last five years
2022-23 2021-22 2020-21 2019-20 2018-19
1 0 0 0

File Description Document

Institutional datain the prescribed format

View Document

53.2

Response: 7.4

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by the institution/other institutions)

year wiseduring last fiveyears

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated

2022-23 2021-22 2020-21 2019-20 2018-19
4 5 9 9
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

5.4 Alumni Engagement

54.1

Page 57/80

19-01-2024 01:10:43


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/101093/5.3.1_1701157754_12145.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/101093/5.3.2_1700481647_12145.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/101093/5.3.2_1700481608_12145.xlsx

Self Study Report of SINHGAD BUSINESS SCHOOL

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Response:

SBS has a registered Alumni Association. The main objective of the Association is to bridge the gap
between the college and alumni. Alumni Association members have been responsible for keeping
complete track of alumni development and related required details as well as keeping them updated
with the current changes and achievements of the Institute. Alumni association meetings take place
yearly and future plans are discussed in the meetings. Along with the association meeting annual alumni
meet is also organized at the institute level every year. Alumni contribution happens in various financia
& non -financial forms such as alumni interaction week, participation of alumni in panel discussion on
various current topics where students get guidance on what industry expect from them and what kind of
skills they should adopt to sustain in the corporate. Along with this Institute invites alumni for support in
the activities like conducting viva, STP activity, conducting mock interviews, discussion on startups and
entrepreneurship opportunities, during such interaction alumni emphasis is on the importance of current
trends in the market and to guide the students about the career opportunities in various field. Alumni
keep sharing their personal experiences related to corporate, its culture, expectations from organization,
challenges which Individual has to face when they plan for getting into startups as well as they give
inputs on how to deal with difficulties and challenges to stabilize in the career. Question answer sessions
with alumni in Panel discussion & guest lectures make students sound about the importance of extra
curriculum activity organized by the institute; it also help students to gel with alumni. Alumni visit
campus at regular intervals to support the existing batch of students in planning and organizing events,
extend support and guidance for functioning of various students clubs as well as to play arole of Judge
for the various competitions and events. Alumni who are entrepreneurs have been providing inputs on
how to start a new venture and educating the fresher, how to be job provider rather than being a job
seeker. Some of the alumni are actively participating in socia service combining with creative activities
for rural areakids. These activities are quite motivational and create enthusiasm among children resulting
in awareness related to importance of education among poor children. All these activities are carried out
during weekends. Alumni extend their support for campus placement, summer and winter internships
from time to time. To expand the scope and reach of the alumni association, a new governing body was
formed in August- 2017 to decide formation of the Nasik Chapter. Mr. Anup Mahgan, President of the
association mooted the idea to form chapters in different cities in Maharashtra which was well received
by the Institute and Alumni both. SBS has organized the various chapters under the same, at various
locations.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:

The ingtitute is governed by Snhgad Technical Education Society. The quality policy is designed by
management and implemented by the director, faculty members & staff ensures achieving the vision of
honorable President of STES. An excellent infrastructure is provided with well-equipped labs, competent
faculty members etc.

Vision:

To be recognised as an Institute inculcating discipline, commitment & individuality through quality
education for devel oping business leaders molded to sustain the dynamic global industry.

Mission:
To create an ambience for excellent educational activities.
Quality Policy:
e |dentify & enhance the true potential of the students through constant ministering & counseling
them to achieve their desire & deserved goals.
Short term Goals:

e Impart professiona knowledge to the students, supplemented by application techniques to
augment individual employability.

e Assist the students towards their, “Personality Development” on ethical & Moral Foundation
through willing participation.
Long Term Goals:

e Create professional & competent human resource for the sustainable industrial participation
leading to consistent economic growth of the nation.

e Create urge amongst the students & equip them for being entrepreneurs & make direct
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contribution to the National wealth.
¢ Imbue socia awareness & responsibility amongst the students for their continued participation to
uplift the society.
Per spective Plans:

e Industry-Academia interface is fostered by signing MOU'’ s with leading organizations, Summer
Internship Program, organizing industry guest speaker session, and Industry visits.

e The institute promotes the participation of student by initiating student’s clubs.

e Students Training Program is a key activity at the institute level for development of professional
skills. The institute promotes transparent work culture for the teachers and staff.

e NEP Implementation- Institute is keen on and taking efforts for implementation of NEP 2020
through diversity of all curriculum and pedagogy with technological innovations in teaching and
learning, encouraging logical decision making and innovation, critical thinking and creativity.
Multidisciplinary/Interdisciplinary approach has been promoted. Academic bank of credits (ABC)
is implemented widely. Comprehensive skill development programs have been initiated.
Appropriate integration of Indian Knowledge system (teaching in Indian Language, culture, using
online course Focus on Outcome based education/Distance Education/Online Education has been
planned through transacting the curriculum.

Participation of teachersin the decision making:
IQAC is set up to make quality enhancement in academics and administrative aspect of the institute.
Effective L eader ship:

e The Director of the institute believesin the democratic and participative style of management.

e The delegation of work is done by directors to coordinators, committees, clubs, faculty members
and staff.

¢ Reviews and corrective actions are taken through regular meetings.

Academics:

e Teaching staff isinvolved in developing course plan, academic calendar, and evaluation though
classtest, practical assignments. Internal exams etc.

e The decision regarding internal exam, its planning & execution is done by teaching staff in
coordination with the director. Faculty gives feedback on SPPU syllabusfor improvisation
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Placement:

e Teaching staff is involved in skill development of the students through GD/PI, aptititde
tests, “ STP, Roll Play, street play, Virtual StockMarket, Live Budget Streaming & expert
session etc”

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:

Sinhgad Business School, Erandwane, Pune is affiliated to the Savitribai Phule Pune University. The
governing body and College Development Committee (CDC) is the supreme planning body of the
ingtitution, which discusses and develops strategic plans to match those of the University and
Government. The function of various committeesin the administrative set up is discussed as under

Governing Body (GB):

The governing body is the apex body of the Institute, which is constituted by Sinhgad Technical
Education Society and the representative from statutory bodies. It sets out guidelines and strategic
direction for execution of the programs, policies and processes of the Institute in tune with changing
environment and business world. The GB meets once in six months to provide insights on priorities and
focus areas for the Institute.

College Development Committee (CDC):

As per the guidlines given in Maharshtra university act 2016 Local Management Committee (LMC) later
changed to College Development Committee (CDC) isresponsible for deliberations and decision making
at the institute level. CDC has been constituted as per the Maharashtra University Act 2016.

The Functions of CDC are asunder:

To discuss the budgetary provision & workload requirement as per norms
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To discuss the performance appraisal of faculty and staff for promotion and suitable rewards.
To consider the proposal for new intake in the forthcoming academic year.
To initiate various skill development programs, placement opportunity and industry-interface.
To make recommendations for the compliance of the report of Local Inquiry Committee (LIC)
All above functions will be approved by Governing Body.
Director:
Director acts as a liaison between top management and staff members. Director is responsible for the
execution of ingtitutional activities by allocating the tasks to the respective members of the institute.
Director is an active member of IQAC and monitors the academic performance as per the standards
established by the institute. All the decisions route through the director.
Role of IQAC:
To set the standard for academic and administrative function.
To plan and execute programs leading to quality improvement.
To encourage quality improvement program in teaching-learning pedagogy, research and administration.

Training and Placement:

Institute has Central Placement Cell. The training and placement officer coordinates with the
organisations and alumni for the placements of our students..

Recruitment and Promotional Policies:

Roster (Service Rule) is centrally maintained by the STES and the requirements of faculty and staff are
published in leading newspapers and on institute’ s website. The selection of the candidate is done as per
the norms of SPPU. The performance appraisal system at the institute is atool for evaluation of the staff
members and promotions are given as per the policy of STES.

Grievance Redressal Mechanism: to address the ragging, sexual harassment, and women harassment
complaints Anti Ragging committee, Anti sexual harassment committee, Grievance redressal committee,

SC/ST committee etc are formed and functional.

Similarly following committees are formed to ensure smooth functioning of academics and
administrative set up

e Admission Committee

e Academic Committee
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e Placement Committee
e Sports and Cultural Event Committee
e Exam Committee

e Administration Committee
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b) Student Clubs: Student’s Clubs are guided and monitored by faculty members.

File Description

Document

Upload Additional information

View Document

Institutional perspective Plan and deployment
documents on the website

View Document

Provide Link for Additional information

View Document

6.2.2

I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: A. All of the above

File Description

Document

Screen shots of user interfaces of each module
reflecting the name of the HEI

View Document

Institutional expenditure statements for the budget
heads of e-governance implementation ERP
Document

View Document

Annual e-governance report approved by the
Governing Council/ Board of Management/
Syndicate Policy document on e-governance

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document
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6.3 Faculty Empower ment Strategies
6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression

Response:

Institute has systematic performance appraisal mechanism for both teaching and non-teaching staff. At
the end of each academic year both teaching and non-teaching staff submit the performance appraisal
details to the director of the institute .Then the same is reviewed by head of department/ Director and
increments are given accordingly.

The evaluation criteria for performance appraisal of teaching staff

Part A: Personal Information

Evaluation criteria: Persona and academic details, activity involved in, participation in
seminar/conference/workshop/funded research project/consultancy work/books published/research paper
publications in national and international conference journals, membership of professional bodies,
industrial alliance , subject taught, guest lecture given to outsiders, utilization of working hours per week
by faculty for current year.

Part B: Confidential to befilled by HOD/ Director

() General: Quality of job/ accuracy/ genera intelligence, integrity and character, reliability/
dependability, punctuality , fitness to continue, relation with colleagues, students and their parents.

(I1) Academic: Control over class and discipline, students feedback, proficiency in subject of
speciaization, initiative to do work, organizing ability, involvement in conducting programs, leave
without pay availed, overall assessment and recommendationsiif any.

Part C: Remarksof Director (to befilled only by director)

Criteria:1.Length of service under the director,2A: Do you agree with assessment made by HOD, 2B: If
not state, specific remarks

Part D: Final Review by accepting authority. It is assessed by President/ Secretary of STES.

The evaluation criteria for performance appraisal of non-teaching staff are explained as under.

Part A: Personal Information

Part B: Confidential Information-Quality of job/accuracy, punctuality, general intelligence, relation with
colleagues and others, capacity to get work done, response to work/promptness, integrity and character,

outstanding work done during tenure, leave without pay if availed, overall assessment, and
recommendations if any.
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Effective welfare measuresfor teaching and non-teaching staff
1) Group Insurance Scheme (GIS) OR EQUIVALENT

Institute provides Group insurance which is supplemental coverage to better ensure the physical, mental
and financial health of insured members and their families.

2) City Allowance:
Institute has policy to provide the city alowance to all the employees.
3) Accident Insurance:
Accidental Insurance is provided to the employees under Group Insurance Scheme.
4) Free Medical Treatment:

Each employee is provided the free medical treatment from STES s Medical college and Hospital.

5) Mater nity leave as per gover nment norms.

As per the government’s maternity rules, each lady employees who has completed two years of service
entitles for the maternity leave.

6) Employee Provident Fund (EPF):
The employees who are aready registered with EPFO entitled to get the Employee Provident Fund.
7) Gratuity :

The employees who has completed 5 years of tenure of services in the same organization receives
gratuity after their discontinuation of service.

8) Staff Quarters:
Institute provides the residential quarters to both teaching and non-teaching staff members.
9) Cafeteria:

The institute has cafeteriain the campus.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
6.3.2

Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: 14.38

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 7 7 7
File Description Document

Policy document on providing financial supportto | View Document
teachers

Institutional datain the prescribed format View Document

Copy of letter/sindicating financial assistance to View Document
teachers and list of teachers receiving financial
support year-wise under each head.

Audited statement of account highlighting the View Document
financia support to teachers to attend conferences/
workshop s and towards membership fee for
professional bodies

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

Response: 31.78
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6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPS) professional development
/administrativetraining programsduring thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
28 16 14 26 25
6.3.3.2 Number of non-teaching staff year wise during the last five years
2022-23 2021-22 2020-21 2019-20 2018-19
42 42 21 46 46
File Description Document

Refresher course/Faculty Orientation or other View Document
programmes as per UGC/AICTE stipulated

periods, as participated by teachers year-wise.

Institutional datain the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

View Document

Annual reports highlighting the programmes
undertaken by the teachers

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution has strategies for mobilization and optimal utilization of resour ces and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:

Resource Mobilization Policy of and Procedure of Sinhgad Business School: Sinhgad Business School,
Pune is owned and managed by charitable educational trust Sinhgad Technical Education Society, Pune.
Sinhgad Business School does not have a distinct identity different from Sinhgad Technical Education
Society. All the policy decisions relating to finance and resource mobilization are taken at the head office
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of the Sinhgad Technical Society and as such Sinhgad Business School does not have separate resource
mobilization policy and procedure.

Institutional strategies for mobilization of funds and optimal utilization of resour ces

The mobilization of funds and optimal utilization of resources are discussed as follows

Institute is an un-aided college affiliated to Savitribai Phule Pune University (SPPU) and approved by
AICTE. The sources of income to the institute are as follows.

e The college tuition fee is the main source of income.

e Another source of income is from tribunal community welfare and social welfare department.

e The other sources also include grants received from SPPU under Quality Improvement Program
(QIP) for conferences/ seminars/ workshops.

The following are the overheads of the institute are as follows.
e Administrative Expenses. Property Tax, Electricity Bills, Water bills, Maintenance expenditure,
technical and other infrastructural expenses.
e Academics Expenses. Printing and Stationery expenses, Financial support for attending FDP/
Workshop/ Research Paper in Journals, remuneration to the guests speakers. etc.
e Library Expenses. Stock take discrepancies expense, purchases of new books,

The budget for the academic year is prepared. The fund flow details are provided through P &L A/C,
Balance sheet and ledgers. The Income and expenditure statement is available in the ingtitute.

The institute conducts the internal and external audit. Theinternal audit and external audit is conducted
periodically. The audited reports are maintained for each accounting year .

Audit Procedures and Practices:

The auditor checks the information contained in the documents and accordingly plans the audit
procedure.

Based on that the audit plan is drafted. Audit is “proprietary audit” that focuses on adherence to interna
rules and procedures set for internal control within the organization. This audit aims at checking financial
transactions. Authorization of various transactionsis done as under:

1. Manual Cash Book: Check all receipts and payments, and also check the correctness of accounts.

2. Bank Account: To verify all receipts and payments, and check bank reconciliation statement.

3. Checking Fees Reconciliation: All journals, vouchers, prospectus and bank reconciliation statement
etc.

4. All Pay bills: Check increment calculations and salary disbursements.
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5. Library: All books and periodicals purchased and accounted in “ Accession Register”.

Theinternal audit report is scrutinized by external auditor belonging to an authorized agency. The replies
to the internal audit queries shall be given within 30 days from the receipt of audit report to Founder
President, Secretary, Director (Finance) of STES. The compliance is submitted to Joint Director
(Accounts and Audits) through the Campus Account Officer.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviewsteaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:

The Institute has developed several quality assurance mechanisms under the Internal Quality Assurance
Cell within the existing academic and administrative system.

The following initiatives have been taken by IQAC:

The institute had Academic Monitoring Committee (AMC) later turned into Internal Quality Assurance
Cdl (IQAC) on 3, October, 2017 which reviewed the academic monitoring and gave valuable inputs in
bringing the quality culture.

Recently 1QAC suggested-

e Student Activity Centre where institute has made a provision to execute activities exclusively
organized by students and guided by faculty Members under the Student clubs.

e Paywhiz software and Tally- Apex software for accounting efficiency.

¢ Awarding the best outgoing student- under “Honour” Award Function. — Thisisfor

* Recognizing student’s achievements and talent showcased in various fields. Various awards we
constituted for excellence in academics, attendance, business plan/case study competitions, sports

and cultural events, student training program, best volunteering etc

e |nstallation of New Water Purifier System and use of power Saving electric equipment like
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LED lights etc were also some of the suggestions.
e Green initiativeand more emphasis on social responsibility.
e the institutehas signed an MOU with Harvard Business Schoolto enrich teaching-learning
process. HereCase studies were mapped for full credit and half credit courses prescribed by

Savitribai Phule Pune University and the same were administered to the students.

e Student Training Program was also initiated by institute to incorporate soft skills in students
which will ultimately help in enhancing the employability of B-school students.

e Some infrastructural changes done by institute likereplacement of black board with white board,
and installation LCD and Sound System.

e SBSisalso taking online feedback from students,
 Provision of first-aid kit in the administrativeoffice.
These measures were effectively implemented by SBS.
Teaching learning process, structures & methodologies of operations
And learning outcomes at periodic intervalsthrough IQAC set up as per norms

e The institute follows Savitribai Phule Pune University rules, AICTE guidelines, and maintains
standards in teaching-learning process, and conduct of examination and their evaluation.

e Academic calendar, time table, teaching plan are prepared at the commencement of the academic
year.

e Course files are prepared by faculty members for their respective subjects to facilitate the
teaching-learning process.

e |nstitutes teaching-learning processis learner-centric and it includes

e Social Responsihility, Guest Sessions, Industrial Visits,

e Learning through Problem Solving (Case Study Method, Research Based Learning).
e The IQAC reviews the academic progress at the end of the semester.

e The Syllabus completion review is taken from all faculty members. Based on review appropriate
actions are taken.

Student’ s feedback for each faculty member is taken at the end of semester and reviewed by 1QAC to
find out the areas of improvements in teaching-learning progress and the same improvements are
communicated to the faculty members.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
6.5.2

Quality assuranceinitiatives of theinstitution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)

4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accr editation recognized by state, national or international agencies
such asNAAC, NBA etc.

Response: B. Any 3 of the above

File Description Document

Quality audit reports/certificate as applicable and View Document
valid for the assessment period.

List of Collaborative quality initiatives with other | View Document
institution(s) along with brochures and geo-tagged
photos with caption and date.

Provide Links for any other relevant document to = View Document
support the claim (if any)

Link to Minute of IQAC meetings, hosted on View Document
HEI website
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:

At SBS, we believe that Gender equality is a human right and that al genders should have equal rights,
responsibilities,opportunities and should strive for it. SBS has POSH-certified Personnel also who is
keenly aware of the act.

The concept of gender equity refersto “fairness of treatment for both women and men, according to their
respective needs. This may include equal treatment or treatment that is different but which is considered
equivalent in terms of rights, benefits, obligations and opportunities”

Security:

The college has 24-hours CCTV surveillance in the premises for safety and security of students.
Security includes both male and female staff, which is instrumental in maintaining safe and cordial
atmosphere within the premises. Students wear identity cards when in the premises to comply with the
code of conduct. The institution takes good care of the students in aspects related to safety and security
of the students while they are on campus. Institute has its own code of conducts; students are adhering to
follow them as a part of discipline in campus.

M entoring/Counseling:

Each faculty has the responsibility of mentoring/counseling to 10 to 15 number of students group. If
students has any kind of issues related to their problems, academics, or career guidance they can
approach to assigned faculty and discuss their problems. Students can Seek guidance of faculty in group
or individualy. These counseling and mentoring sessions discover new options for further course of
action. For counseling SBS has appointed female counselor aso, who guides girlsif they any have issues

Girls Common Room:

Institute has separate common room for both boys and girls. These common rooms have notice board,
dressing mirror, suggestion box, and first aid box. In girls common room we have vending machine for
the personal hygiene of female students. In these rooms cleanliness is maintained by the respective
female cleaning staff. Institute has appointed one female doctor & a clinic in campus to whom students
can consult in case of emergency.

Awar eness.
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Institute regularly arrange seminars, workshops, study tours, where both boys and girls students
participate actively. “International Women's Day” is being celebrated in the institutes to convey the
contribution and importance of females in the society. Institute regularly arrange various awareness
programs among students for the sensitization and equality among both male and femal e students such as
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“Nirbhay Kanya Abhiyan” “ Sexual harassment of women” (POSH Act) etc.

Active Participation:

All students and teachers actively participate in all the events and seminars organized by the institute.
Work allocation is done equally. Institute always thrives to give equal opportunity/promotion based on

the basis of individual’s talent and knowledge irrespective of their gender.

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

712

The Institution has facilities and initiatives for

1.Alter nate sour ces of energy and ener gy conser vation measures
2.Management of the various types of degradable and nondegradable waste

3.Water conservation
4.Green campus initiatives

5.Disabled-friendly, barrier free environment

Response: B. 3 of the above

File Description

Document

Policy document on the green campus/plastic free
campus.

View Document

Geo-tagged photographs/videos of the facilities.

View Document

Circulars and report of activities for the
implementation of the initiatives document

View Document

Billsfor the purchase of equipment’sfor the
facilities created under this metric

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

7.1.3
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Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Response: A. All of the above

File Description Document

Report on Environmental Promotional activities View Document
conducted beyond the campus with geo tagged
photographs with caption and date

Policy document on environment and energy usage | View Document
Certificate from the auditing agency

Green audit/environmental audit report from View Document
recognized bodies

Provide Links for any other relevant document to | View Document
support the claim (if any)

714

Describe the Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employeesto the constitutional obligations. values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:

Nurturing Business L eaders.

Our logo itself states our commitment towards the devel opment of society using our traditional values as
well as modern technology.

Institute focuses on building future business leaders who are having Nobel attitude and moral
responsibility towards the society.

Institute regularly arrange various activities and events to sensitize students, these can be described as
follows,

Cultural Programs
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Students, teacher and staff jointly celebrate the cultural days like teacher’s day, Y outh day, Women’'s
day, Yogaday, etc.

Regional programs

Festivals like Diwali and Roop Ganesha are celebrated in the institute.

In Roop Ganesha students are encouraged to form Ganesha idol,using various material/instrument. This
activity challenges students imagination and promotes team building along with the celebration of our
cultural festivities.

Drives;

Drives such as tree plantation are organized for the social development of student. These activities create
awareness and responsibility towards the betterment of society.

Heritage Walk:

Pune itself is known for its cultural heritage. Now days it is adopting many modern technologies so it is
one of the IT hub of our country as well. Heritage walk helps students to know the history and great
culture of our country.

Reading Habit:

To ingtigate regional literature, institute organizes “Marathi Bhasha Din” ,” Hindi Pakhwada” because of
it students tendsto read regional books, which helps them to know more about the regional language and
culture.

Constitutional Obligation:

For national values and communal harmony institute celebrates “ Constitutional Day”.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

7.2 Best Practices
721

Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:
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The objective of the MBA program is to educate and prepare adiverse group of men and women with the
knowledge, analytical ability, and management perspectives and skills needed to provide leadership to
organizations competing in a world increasingly characterized by diversity in the workforce, rapid
technological change, and a fiercely competitive global marketplace. Sinhgad Business School is
designed to prepare students for careers in management and leadership in both the private and public
sectors. Students acquire a comprehensive foundation in the fundamentals of business, the global
environment in which they will function, and the analytical tools for intelligent decision-making.

Student Training Programme: Various activities are carried out by the faculty membersfor studentsto
enhance their professional skills in classes, which includes Group Discussion, Personal Interview,
Reading Skills, Writing Skills, Case Study presentation, General Knowledge Quiz, Video C V etc.

Battle I ntellect isan inter-college management game competition where students from various colleges
participate and compete with each other. These competitive games enhance students analytical,
leadership, public speaking, decision-making, and communication skills.

File Description Document
Best practices as hosted on the Institutional View Document
website

Any other relevant information View Document

7.3 Institutional Distinctiveness
731

Portray the performance of the I nstitution in one area distinctive to itspriority and thrust within
1000 words

Response:

Psychometric tests are a standard and scientific method used to measure individuals mental capabilities
and behaviora style. Psychometric tests are designed to measure candidates' suitability for a role based
on the required personality characteristics and aptitude (or cognitive abilities). They identify the extent to
which candidates personalities and cognitive abilities match those required to perform the role.
Employers use the information collected from the psychometric test to identify the hidden aspects of
candidates that are difficult to extract from a face-to-face interview.

Once the Human Resources manager, or person(s) in charge of hiring, ascertains that you have fulfilled
the initial requirements for the position by reviewing your résume, they will then send out a letter with
specific instructions for taking the psychometric test. The prime objective of thisisto identify, at an early
stage, those job applicants who are unlikely to meet the requirements of the position on offer and
consequently narrow the applications further.
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Considering the importance of psychometric testing in students’ careers, SBS has decided to conduct
Psychometric tests for its MBA first-year students and to counsel them with the help of experts. We
conduct these tests in the induction program itself so that the students can be counseled immediately in
the first semester of the course. They get suggestions from the expertsin the initial days of their course;
therefore, they can mold themselves, acquire essential knowledge, and learn new skills during the two
years of the course.

File Description Document
Appropriate web in the Institutional website View Document
Any other relevant information View Document
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5. CONCLUSION

Additional Information :

SBS conducts bridge course to ensure that students who come from different graduation specialisations are
brought at par when they undergo the management education. Certificationsin the essential skillsfor practicing
management like Excel, Communication, interpersona interaction, emotional intelligence, analytical ability,
decision making are designed and conducted. Cultural events are conducted like Sinhgad Karandak to provide a
platform for students to exhibit their various talents. Psychometric testing, analysis and counseling is used to
give individual guidance to students for identifying and nurturing the strengths, knowing weaknesses and
thereby choosing an appropriate career.

SBS has a pool of loyal employees who have been working since its inception. Needless to say the culture and
motivation of the management and understanding and support of the colleagues has indeed gone along way in
retaining thistalent in the Institute.

Concluding Remarks:

Success for an ingtitute of professional education is measured by various parameters. Parameters such as how
well it transforms its students into professionals who are ready to face challenges posed by an ever-changing
industrial scenario, whether the institute continuously upgrades its infrastructure, uses innovative teaching
methodologies, and seamlessly integrates recent trends in the industry into its curriculum, creating ample
opportunities for research & consultancy.

Sinhgad Business School intends to attain success through all above parameters by virtue of the flexibility and
freedom to give quality education.

Student General Secretary and Lady Representative along with student Clubs ensure involvement of studentsin
planning and implementing activities to ensure the Gen Alpha thoughts are well represented in the institute
calendar. Creation of systems with increasing use of technology to ensure transparency and smooth functioning
is a permanent change in SBS culture. Faculty development through innovative means of faculty-industry
interactions and multidisciplinary education to studentsis the plan for the future.

Page 78/80 19-01-2024 01:10:44



Self Study Report of SINHGAD BUSINESS SCHOOL

6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification
121 Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed
during thelast five years)
Answer before DVV Verification :
Answer After DVV Verification :21
Remark : DVV has made changes as per the report shared by HEI
141 I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report
on the feedback is made available on institutional website
Answer before DVV Verification : A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the institutional website
Answer After DVV Verification: B. Feedback collected, analysed and action has been taken
and communicated to the relevant bodies
Remark : DVV has made changes as per the report shared by HEI
351 Number of functional MoUg/linkages with institutions/ industriesin I ndia and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the last five years.
Answer before DVV Verification :
Answer After DVV Verification :17
Remark : DVV has made changes as per the report shared by HEI
51.2 Following capacity development and skills enhancement activities are organised for improving
students' capability
1. Soft skills
2. Language and communication skills
3. Life skills (Yoga, physical fitness, health and hygiene)
4. 1 CT/computing skills
Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. 3 of the above
Remark : DVV has made changes as per the report shared by HEI
514 Theinstitution adopts the following for redressal of student grievances including sexual

harassment and ragging cases
1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awar eness and undertakings on policies with zero tolerance
3. Mechanismsfor submission of online/offline students grievances
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4. Timely redressal of the grievances through appropriate committees
Answer before DVV Veification : A. All of the above

Answer After DVV Verification: B. 3 of the above
Remark : DVV has made changes as per the report shared by HEI

531 Number of awards/medalsfor outstanding performancein sports cultural activities at
University / state/ national / international level (award for a team event should be counted as
one) during the last five years

5.3.1.1. Number of awards/medalsfor outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
thelast five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
0 0 0 0 0
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
1 0 0 0 0
Remark : DVV has made changes as per the report shared by HEI
7.1.2 The Institution hasfacilitiesand initiatives for

1. Alternate sour ces of energy and ener gy conservation measures

2. Management of the varioustypes of degradable and nondegr adable waste
3. Water conservation

4. Green campusinitiatives

5. Disabled-friendly, barrier free environment

Answer before DVV Verification : A. 4 or All of the above
Answer After DVV Verification: B. 3 of the above
Remark : DVV has made changes as per the report shared by HEI

2.Extended Profile Deviations

Extended Profile Deviations

No Deviations
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